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Get stock at a discount with the 
Employee Stock Purchase Plan

Want an easy  
way to invest in 
the stock market?

Enroll February 1–15
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Eligibility
You are eligible to participate in  
the ESPP if you are a full-time,  
part-time or PRN colleague of an  
HCA Healthcare facility and you  
have been employed for at least  
two consecutive months as of the  
first day of the offering period.

Some eligibility restrictions apply. See the 
Notes section in this brochure for details.

Ready to enroll?
During an enrollment period:
1.  Go to the Merrill website at 

benefits.ml.com 

2.  Click Create your User ID now and 
follow the instructions to create a 
new account

 üTake ownership in HCA Healthcare

 üSave money for the future

 üGet a 10% discount on  
HCA Healthcare stock 

The ESPP allows you to set aside a  
small amount from each paycheck, on  
an after-tax basis, to purchase shares  
of HCA Healthcare stock at a discount. 
You have four opportunities (or 
“enrollment periods”) each year  
to buy shares. 

You have a unique 
opportunity to  
be an owner!

The Employee Stock Purchase 
Plan (ESPP) is a unique benefit 
that gives HCA Healthcare 
colleagues an opportunity to:

How the ESPP works 

You decide how much you want 
to contribute on an after-tax 
basis. You can contribute from  
1% to 15% of your eligible pay  
(up to a maximum of $25,000 
per calendar year). 

 ESPP contributions are deducted 
from your eligible pay, starting 
with your first paycheck of the 
offering period.

At the end of the offering period, 
your contributions are used 
to purchase as many shares of 
HCA Healthcare stock as your 
payroll deductions will buy. If 
the amount you invested is not 
enough to buy a whole share, a 
fractional share will be credited 
to your account. 

The shares you purchase are 
credited to a limited individual 
brokerage account maintained  
by Computershare. You can 
access your account through 
benefits.ml.com.
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Why participate 
in the ESPP?
Take ownership in HCA Healthcare
The ESPP lets you share in HCA Healthcare’s potential 
growth and success.

Save for the future
The ESPP can be a step toward setting up a structured 
investment program that may benefit you and your 
family in the future. You can use your ESPP account to 
supplement your other retirement savings, including 
your 401(k) Plan account.

When you can enroll

More for your money
With the ESPP, you get a 10% discount on shares 
of stock. That means your stock is worth 100%  
of the fair market value even though you only  
pay 90%.*

Let’s see how it works.

Sample stock price: $147.68 per share
You pay: $132.91 per share (90% of $147.68)
Potential profit: $14.77 per share

The discount received on the purchase of stock 
through the ESPP is recorded as ordinary income 
on your paycheck, and the appropriate taxes will 
be withheld.

*  You purchase stock at 90% of the fair market value as  
of the last business day of the payroll deduction period.

You get to choose:

Save 10% on the shares you purchase
You’ll pay just 90% of the closing price on the last day 
of the offering period.

Convenient investing and tracking
The cost of the shares you purchase will be deducted 
from your paycheck, beginning with the first paycheck 
of the upcoming offering period. You will receive 
quarterly statements, and you can check your balance 
at any time.

How much you want to own 
Invest as little as 1% or as much as 15% of your eligible pay on an after-tax basis. 
(The maximum you can invest during a calendar year is $25,000.)

When you want to make a change
You can increase or decrease your contributions during any of the four enrollment 
periods. You can also stop making contributions at any time. If you choose to stop 
contributions during the offering period, you will receive a refund through payroll. 
If you stop contributions at least 15 days before the purchase date, your refund 
will be included in your last paycheck of the offering period.



Selling stock
After shares are credited to your account, you can  
sell them by calling Merrill at (855) 422-7862. You  
will be responsible for transaction fees related to the 
sale as well as any capital gains taxes due on earnings 
from the sale. If you are unsure how capital gains 
taxes are calculated, it may be a good idea to contact 
a professional tax adviser before you sell.

Keeping track of your  
ESPP account
• To access your account, go to  

benefits.ml.com.

• You can also call (855) 422-7862 to check your 
balance or sell stock.

• You will receive a quarterly statement, which  
shows the number of shares in your account and  
the market value. You should keep this statement  
for your records. You may need the statements to 
assist in your income tax preparation for the year 
when you sell the shares.

• When you are logged in to your ESPP account,  
click My Profile to set up communication 
preferences, direct deposit, tax certification  
and dividend payment method.

Each year, you will have four opportunities to enroll in the ESPP.

Enrollment Period Offering Period Approximate Purchase Date

Feb. 1-15 March 1 - May 31 June 1

May 1-15 June 1 - Aug. 31 Sept. 1

Aug. 1-15 Sept. 1 - Nov. 30 Dec. 1

Nov. 1-15 Dec. 1 - Feb. 28 or 29 March 1

During the enrollment period, you can enroll or change your contribution percentage. Once you enroll 
in the plan for the first time, your participation will automatically continue with the same contribution 
percentage each period unless you log in to make a change. It may take up to 10 business days after the 
purchase date for the shares to be posted to your account.

Transaction fees
HCA Healthcare pays the brokerage fees  
for maintaining your limited brokerage 
account. HCA Healthcare has also negotiated 
a discounted sales commission for when  
you sell shares of HCA Healthcare stock.

Remember to keep  
your statements! 

Notes: 
• Investing in HCA Healthcare stock through the ESPP 

carries a level of risk and may not be suitable for all 
colleagues. Before participating in the ESPP, you should 
carefully consider your investment objectives, level of 
experience and tolerance for risk. Past performance 
of HCA Healthcare’s stock price may not be indicative 
of future results. Seek advice from an independent 
financial advisor about participating in the ESPP if 
you have any doubts. This document should not be 
regarded as investment advice or as a recommendation 
regarding any course of action.

• The following colleagues may not be eligible for 
the ESPP due to current agreements or regulatory 
compliance:

 – Colleagues at a facility participating in a collective 
bargaining agreement or a facility that mirrors a 
facility with a collective bargaining agreement

 – Certain employed physicians

 – Certain advanced practitioners

 – Certain employees of a partnership

• A colleague identified as a Company Insider must 
obtain pre-clearance before enrolling in or canceling 
ESPP participation or electing dividend reinvestment.

Managing your account


