
 
 

SGR/24495062.1 

HCA MISSION HEALTH SYSTEM  
HEALTH AND WELFARE BENEFITS PLAN 

2021 Summary of Material Modifications (SMM) 
This document describes changes to the HCA Mission Health System Health and Welfare Benefits Plan Summary 
Plan Description (SPD) document originally published in January 2020. Unless otherwise indicated, such 
changes are effective January 1, 2021. It is important that you keep this summary with your SPD since this 
material plus the SPD and any other applicable Summaries of Material Modifications (SMM) and supplements 
comprise your complete SPD.  
 
  

Page: Section Note: 
Pages 9-12:  
Mid-Year Election 
Change 

Add the following subsection: 
 
Additional Flexible Spending Account Changes 
The Plan has adopted additional change in status events to provide flexibility with respect to Flexible Spending 
Account elections during the 2021 plan year. You may change your 2021 Flexible Spending Account elections 
on or before October 31, 2021 to: 
 

• Start, increase, decrease or stop your Health Care Flexible Spending Account contributions. However, you 
may not reduce your benefit elections for the Health Care Flexible Spending Account below the amount 
already reimbursed to you before you request the change.   

• Start, increase, decrease or stop your Dependent Care Flexible Spending Account contributions.  If you elect 
to stop your Dependent Care Flexible Spending Account contributions, the Plan will turn off your Dependent 
Care Flexible Spending Account contributions going forward. However, the Plan is not able to refund 
Dependent Care Flexible Spending Account contributions you made prior to your election change. Such 
amounts will remain available for reimbursement of eligible Dependent Care Flexible Spending Account 
expenses. 
 

All election changes will be effective the date the election change request is made. 
 

Page 19: Health Care 
Flexible Spending 
Account 

Revise the first sentence to read: 
If you are eligible to participate in the Plan and you are not enrolled in the HCA Mission Health Savings Plan 
(“HSP”), you may elect to have pre-tax salary reduction contributions, in an aggregate amount not to exceed 
$2,750 per Plan Year (or such other amount communicated in the enrollment materials), credited to your health 
care flexible spending account (“Health FSA”).   

Page 22: Health Care 
Flexible Spending 
Account / Health FSA 
Carryover 

Revise this section: 
 
Health FSA Carryover.   

 
The Health FSA includes a “carryover” feature that provides that up to $550 of your unused balance in the 
Health FSA at the end of a Plan Year will not be forfeited but will instead be carried over to the next Plan Year 
(if you are still an eligible employee on the first day of the next Plan Year). A special rule applies with respect 
to unused amounts remaining in your Health FSA account as of the end of the 2020 plan year.  All unused 
amounts (including amounts above $550) remaining in your Health FSA as of December 31, 2020 may be 
carried over and used for reimbursement of eligible expenses incurred during the 2021 plan year.  

 
Example: Ordinarily, if you elected to contribute $2,500 to your Health FSA for the 2020 Plan Year, 
but you have used only $1,900 of that amount when the Plan Year ends on December 31, 2020 and you 
do not have any more eligible expenses to submit for reimbursement, the remaining $600 normally 
would have been forfeited because of the “use it or lose it” rule that applies to the Health FSA under 
federal tax law.  With the carryover feature, you would still forfeit $50 of that unused balance but the 
remaining $550 will automatically be carried over to the Plan Year that starts on January 1, 2021, so 
you can use that amount to pay eligible expenses you incur any time during the 2021 Plan Year (while 
you are still an eligible employee). However, under the special rule applicable to unused funds 
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Page: Section Note: 
remaining at the end of the 2020 Plan Year, all $600 may be carried over to the Plan Year that starts 
on January 1, 2021. 

 
Note that you can still elect to contribute the maximum amount permitted under the Health FSA for each Plan 
Year (as described in the annual enrollment materials each year) even if you have an amount that is carried over 
from a previous year, so the carryover amount does not reduce the amount you can contribute each year.  It just 
increases the amount available to you for the year. 
 
You also should be aware that carried over amounts can still be used to pay expenses from the original Plan 
Year, as long as you submit your request for reimbursement before the deadline for submitting claims for that 
original Plan Year.  

 
Of course, if amount eligible for carryover are paid out to reimburse you for expenses incurred during the second 
plan year, it will no longer be available to pay expenses incurred during the first Plan Year. For that reason, it is 
important that you submit all requests for the first Plan Year first to make sure they are reimbursed first. 
 
Note that for any period when you are a participant in the Plan’s Health FSA, you are not eligible to make or 
receive Health Savings Account contributions.  For that reason, the Plan’s Health FSA carryover feature does not 
apply to provide a carryover contribution into any year for which you elect to participate in the HCA Mission 
Health Savings Plan.  In that situation, any amount remaining in your Health FSA at the end of the Plan Year 
will be forfeited (but will still be available to pay for expenses incurred before the end of the Health FSA Plan 
Year).   

Pages 22: Dependent 
Care Flexible 
Spending Account  

Add the following new paragraph to the end of this section: 
 
A special rule applies with respect to unused amounts remaining in your Dependent Care FSA account as 
of the end of the 2020 plan year. Unused amounts remaining in your Dependent Care FSA as of the end of the 
2020 plan year (i.e., December 31, 2020) may be used to reimburse eligible Employment Related Expenses you 
incur during January 1, 2021 – December 31, 2021. Such amounts may be used to reimburse Employment 
Related Expenses incurred during the 2021 plan year for the care of a dependent under the age of 14. 

 


