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Congratulations to DAISY winner, Ricardo Torres

The message below was one of several nominations written for 
Ricky. As he was receiving his DAISY award, Ricky touched all of our 
hearts when he said "I feel like my dream is coming true." 
Congratulations! “Ricky made the day enjoyable each time he 
stepped into my room. He took time to actually talk and get to 
know me. It made the lonely hospital stay feel a little less lonely.” - 
Patient nomination. 

We Love Our Neonatal Nurses!

In recognition of Neonatal Nurses Week, I want to recognize our tremendous 
caregivers who give so much of themselves while working in this unit. 
"It is an amazing feeling getting to finally see babies go home. It's all a huge 
responsibility, but I love getting to help families build confidence in their ability to 
take care of their baby as we go through this journey together." - Loran Lisenbee, 
NICU RN.

In an effort to further reward our employees, and to support the learning environment on our students, we 
are pleased to announce a new pilot. Effective Sept. 26, Mission Hospital will begin a pilot program offering 
$1.50 per hour for RNs who precept nursing students. The pilot will be guided by the following principals:
•A “student” being precepted is defined as an ADN or BSN nursing student from an approved nursing school with whom Mission 
Hospital has an existing affiliation agreement. MSN and Doctoral students are not considered “students” for the purposes of this 
pay practice.

•In order to be eligible for the preceptor differential on any shift, the preceptor and student preceptee must be together for a 
minimum of 4 hours on that shift. If the student is only observing the nurse for a brief period of observation (e.g., less than 4 hours) 
the RN will not be eligible for the preceptor pay.

•Similar to other precepting within Mission Hospital, the RN must have completed the existing preceptor criteria in order to be 
eligible to receive the differential.

We intend to review this pilot program 3 months from launch and hope that we will see an increase in 
our ability to onboard RNs from our local schools.
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